

Catherine’s hot job at the Ritz 


A Gateshead College 
student is all fired up to 
start her new job at one of 
London’s most prestigious 
hotels, the Ritz. 

Catherine Smith 
(pictured) landed the job 
after scooping two gold 
medals in the North East 
Culinary Trade Awards, 
creating a dish for the 
Ramada Encore New- 
castle-Gateshead Hotel 
^ and passing level two 
professional cookery 
with distinction. 
Catherine, 28, who was 
recently named Gates- 
head College Student of 
the Year, said: “I enjoyed 
the course immensely 
and it has given me the 
knowledge and experi- 
ence to start a career in 
something I love to do.” 
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FE Week Exclusive 


Colleges and training providers 
who “rigidly” demand higher grade 
GCSEs for the most basic of appren- 
ticeships have come in for criticism 
from government vocational train- 
ing adviser Professor Alison Wolf. 

An apparently growing number 
of adverts for intermediate appren- 
ticeships are asking for maths and 
English GCSEs of at least grade C or 
D, FE Week research has found. 

The restrictions would have closed 
the door on career opportunities for 
the 40 per cent (249,164) of 2011/12’s 
GCSE cohort who failed to achieve 
A*-C in English and maths. 

Professor Wolf, author of a land- 
mark independent government re- 
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view of 14 to 19 vocational education 
in 2011, called on providers to take a 
broader view of applicants’ abilities. 

The King’s College London 
academic told FE Week: “Maths and 
English are enormously important 
to people’s lives and prospects, but of 
course are not the only things that 
matter. In selecting young people for 
increasingly popular apprenticeship 
places, it is surely crucial to look at 
all the relevant skills and experience 
each applicant can offer, not use just 
one or two criteria as a rigidly ap- 
plied filter.” 

Sector standards setting bodies 
and the Skills Funding Agency im- 
pose no such GCSE requirement for 
apprenticeships. 

However, by law all intermediate 
apprenticeship frameworks require 
that learners without level one 
(equivalent to GCSE grade D to G) 


maths and English pass them during 
the course, typically as functional 
skills qualifications. 

Roger Francis, business de- 
velopment director at functional 
skills specialist Creative Learning 
Partners Ltd, said he was “very 
concerned about what appears to be 
a growing trend”. 

“Young people who desperately 
need this type of opportunity are 
being excluded,” he said. 

“For a qualification designed to 
encourage diversity and inclusivity, 
this is very disturbing.” 

He added: “I can’t help but feel 
some providers may be going 
down this path to avoid delivering 
functional skills which they find 
challenging and financially unre- 
warding. 

“It would be tragic if learners 
were missing out on the opportunity 


to raise their skill levels. . . simply 
because a number of providers were 
unable to find a successful delivery 
model.” 

Former Dragons’ Den investor 
Doug Richard proposed an A*-C 
grade GCSE requirement (or equiva- 
lent level two), in his independent 
review of apprenticeships last year, 
but said it should be needed in order 
to pass the apprenticeship. However, 
he also warned there was a risk 
“some employers or providers will 
‘cherry pick’ those learners who 
already have level two”. 

He added: “We must make sure 
that training in maths and English 
continue to be free and easily avail- 
able.” 

Westminster Kingsway College 
and Intraining, owned by NCG 
(formerly Newcastle College Group), 
have several roles with the A*-C 


GCSE requirement on the National 
Apprenticeship Vacancy Matching 
Service, but said this was due to 
employer expectations. 

However, FE Week has found sev- 
eral examples where it appears the 
requirement came from the provider. 

Sheffield College and College of 
North West London require grade 
D maths and English within their 
published progression policy for ap- 
prenticeships. 

Sheffield College described its 
entry requirements as “a general 
guide”. 

The College of North West London 
said: “We do not generally enrol peo- 
ple onto apprenticeships without at 
least a GCSE grade D in maths and 
English. . . as our experience shows 
[these] apprentices are far less likely 
to succeed.” 


See editorial on page 4 
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Top apprentice barrier tweets: 
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@mianorton_ 

I want an apprenticeship but you 
need English and maths so slight 
problem 

@Paulineelliott 

Kind of misses the point of 
©Apprenticeships really doesn’t 
it? 

@fossa99 

Apprenticeships are supposed to 
help, not hinder. Why can’t they 
do English and Maths inside the 
framework? 

@I_amKeroin 

I got a D in English. Still got an 
apprenticeship and did key skills 
and got A*-C grade 

@shanechowen 

An apprentice with 5 A-C GCSEs 
has every right to progress to an 
advanced apprenticeship. Why 
suppress potential? 
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Conflict of interest 
group’s no show 


The hunt for an FE 
Commissioner goes on 


Rebecca Cooney 

@RebeccaKCooney 

Plans for a Skills Funding Agency-led panel to 
investigate potential conflicts of interest where 
awarding organisations also deliver education 
have been shelved, FE Week can reveal. 

The government said in January that a 
task-and-finish group was being “convened” 
following an 11-month review by the Business, 
Innovation and Skills (BIS) Select Committee. 

But it has now emerged that the group, which 
would also have had representatives from 
Ofqual, the National Apprenticeship Service 
(NAS) and BIS, never formed. 

A spokesperson from the agency, which is 
responsible for NAS, said: “The agency and 
Ofqual have a close working relationship and 
meet on a regular basis, therefore it was decided 
that this process which already exists across the 
two organisations would be sufficient.” 

A BIS spokesperson said the government 
was content the work needed was being done in 
existing groups, but a separate group could yet 
be launched. 

However, BIS Select Committee chair Adrian 
Bailey, said: “The government made a specific 
commitment to set up this task-and-finish group 
to examine the issue [of conflicts of interest]. 

“I will be making enquiries to find out why it 
has not materialised and will put any response 
and the evidence acquired by FE Week to the 
select committee with a view to taking further 
action on it.” 

Mr Bailey’s committee had said in November 


College turns 

Eleanor Radford 

@EleanorRadford 


A York college that will be running trainee- 
ships for 19 to 24-year-olds has said no to put- 
ting the programme on for 16 to 18-year-olds 
because of a lack of government funding, 

FE Week can reveal. 

The 2,000-student Askham Bryan College 
was rated as good by Ofsted early last year 
and so can run the government’s flagship 
youth unemployment scheme. 

But bosses at the specialist land-based 
college told the Skills Funding Agency (SFA) 
that while it would offer the programme for 
the 19 to 24 age group, it would be turning 
away 16 to 18-year-olds because it did “not 
have the funds”. 

It comes after FE Week reported in June 
how most colleges were missing out on the 
little extra government cash being dished 
out for traineeships. 

The Department for Education (DfE) 
transferred £12m to the SFA to pay specific 
providers, through their 16 to 18 apprentice- 
ship contracts, to run the programmes. 

But the ring-fenced funding is available 
to providers who only hold contracts with 
the SFA and nothing with the Education 


that it was not “desirable for training providers 
and awarding bodies to be owned by the same 
group or individuals”. 

Three months later, the government an- 
nounced the task-and-finish group, saying: “The 
work will start with a review of those awarding 
organisations, predominantly, where there are 
instances of vertical integration with a training 
arm.” 

Jon Richards, UNISON national secretary 
for education and children’s services, said the 
union was “very surprised” the government 
had not set the group up. 

“History is littered with examples of organi- 
sations that failed to separate similar conflicts 
of interests between provider and producer,” 
he said. 

“It’s always the consumer — in this case the 
learner — who loses out, as the organisation 
prioritises its own interests.” 

An Ofqual spokesperson said: “We have 
worked with the agency to understand the risks 
associated with potential conflicts of interests 
. . . and the controls that are in place to man- 
age such circumstances. We continue to work 
closely with them and other agencies.” 

Meanwhile, Ofqual’s 18-month investigation 
into Pearson, which produces learning materi- 
als and hands out awards as Edexcel, concluded 
last month. 

The report found new measures introduced 
by Pearson were “sufficient” to “mitigate the 
risks. . . to an acceptable level”. 

A Pearson spokesperson said the changes the 
company had made “give further reassurance 
that we operate fairly and appropriately” 


down 16 to 18 

Funding Agency. 

The vast majority of those who can access 
the funding is therefore most likely to be 
independent training providers — and not 
colleges such as Askham Bryan. 

Its principal, Liz Philip, said: “Askham 
Bryan College would be delighted to run 16 
to 18 traineeships but we are heavily over- 
recruited in 13/14. 

“Unfortunately, we therefore do not have 
the funds to offer these programmes for 12 
months but anticipate doing so when the 
funding lag has caught up with growth in 
recruitment. 

“We are offering traineeships to adults 
where the funding lag does not apply.” 

Nobody from the DfE was available for 
comment. 

However, Junior Shadow Education Minis- 
ter Tristram Hunt accused the government 
of “not getting the sector ready” for the 
scheme. 

“This is an extremely disappointing turn 
of events,” he said. 

“This is supposed to be the government’s 
flagship scheme for getting young people 
ready for the high quality apprenticeships 
that we need in order to rebalance the 
economy and boost our competitiveness, but 
the government has simply not done enough 


FE Week news in brief 

Report drop-outs 

The Education Funding Agency has told 
providers in England they are “required to 
inform the local authority if a young person 
(aged 16 or 17) has dropped out of learning”. 

It comes following a change in law meaning 
that from this academic year all young people 
are now required to continue in education or 
training until the end of the academic year in 
which they turn 17. 

In August 2015 the participation age will 
rise again, to 18 


Free FE loan training 

The Student Loans Company is offering free, 
face-to-face staff training and information, 
advice and guidance support to all providers 
offering 24+ Advanced Learning Loans. 

Providers in the East Midlands, West Mid- 
lands, Yorkshire and Humberside, North West 
and North East, should email Colin. Wylie@ 
slc.co.uk. 

Providers in East Anglia, the South East, 
London and the South West, should email 
Chris.Snowdon@slc.co.uk. 


New targets considered 

The government has responded to the Busi- 
ness, Innovation and Skills Select Committee 
report into Women in the Workplace. 

The original committee report recom- 
mended setting “targets for encouraging more 
women into apprenticeship sectors where 
they are currently under-represented”. 

In response, the government said: “Be- 
ing employer-led, the setting of government 
targets may not be appropriate, but we are 
considering the issue of targets in the devel- 
opment of government’s action plan.” 


traineeships 

to get the sector ready.” 

The traineeship scheme, which started 
last month to help young people gain work- 
related skills and attitudes, can only be of- 
fered by providers with an Ofsted grade one 
or two inspection result. 

An agency list of the 756 eligible providers 
revealed that four colleges turned down the 
16 to 18 offer, but said yes to the older option. 

However, Dan Shelley, vice principal for 
enterprise, employment and skills at Sussex 
Coast College Hastings, said there “should 
be room” in all eligible providers’ budgets 
for the programme. 

His college has an Ofsted grade three 
inspection result and so cannot run 
traineeships despite the education watch- 
dog giving it a grade two for apprenticeship 
provision. 

He said: “I would urge all colleagues in the 
sector that are eligible to deliver trainee- 
ships to do so, and show how we can expertly 
implement these exciting bridging opportu- 
nities between education and the world of 
work. 

“There should be room in all eligible pro- 
viders’ budgets for this provision and 
it would be a real shame if providers 
did turn down any opportunity to deliver 
traineeships.” 


Rebecca Cooney 

@RebeccaKCooney 


The new FE Commissioner post is due 
be re-advertised this week with an 
appointment expected before the first 
Ofsted inspections reports in October, 
FE Week can reveal. 

The role was advertised in May, but 
no-one was appointed despite a number 
of interviews. 

A spokesperson for the Department 
for Business, Innovation and Skills 
(BIS) confirmed new candidates would 
be sought. 

The commissioner would have the 
power to issue notices of concern to 
underperforming colleges, and to close 


Chris Henwood 

@Chris_Henwood 

Nearly two out of every three colleges have 
teachers on controversial zero-hour contracts, 
research from the University and College Union 
(UCU) has suggested. 

It asked 275 colleges about the contracts and 
said that around 61 per cent of the 200 who 
answered employed teaching staff on contracts 
that offered no guarantee of work. 

The government is investigating use of the 
contracts amid criticism they create uncertain- 
ty in the workforce, leaving staff without sick or 
holiday pay, and make it difficult to get tenancy 
agreements, credit cards or loans because it is 
impossible to show a regular income. 

But proponents of the contracts argue they 
allow for flexible working patterns and mean 
employers can take on more staff. 

However, Simon Renton, UCU president, said: 
“Our findings shine a light on the murky world 
of casualisation in FE. The extent of the use of 
zero-hour contracts is difficult to pin down, as 
various groups have found, but their prevalence 
in our colleges leads to all sorts of uncertainty 
for staff.” 

He added: “Employers cannot hide behind the 
excuse of flexibility — this flexibility is not a 
two-way street and, for far too many people, it is 
simply a case of exploitation. Their [zero-hour 
contracts’] widespread use is the unacceptable 
underbelly of our colleges.” 

The contracts have already come under fire 
from Deputy Prime Minister Nick Clegg. 

He said in July: “Families have to plan to 
pay bills - everyone has to plan for what their 
income is and what they are going to pay out. 
That can cause very intense insecurity and 
anxiety indeed.” 

The Association of Colleges (AoC), which 
drew up legal advice to help colleges respond 


colleges that did not improve. 

Skills Minister Matthew Hancock has 
said the commissioner would have a 
fortnight to decide if the current leader- 
ship and governance could improve a 
struggling college. 

If the commissioner decides they 
can’t, the college would be placed in ‘ad- 
ministered college status’, surrendering 
control of its finances and assets. 

The commissioner would then 
complete a structure and prospects ap- 
praisal of the provider’s delivery model 
“within three months of the college or 
institution being placed in administered 
college or administered institution 
status,” said Mr Hancock. 

BIS confirmed that at present no col- 
leges are in administered college status. 


to UCU questioning on zero-hour contracts, 
defended the agreements saying they benefited 
colleges and staff. Emma Mason, association di- 
rector of employment policy and services, said: 
“We know zero-hour contracts suit some staff, 
for example professionals who wish to teach 
for a small number of flexible days every term 
but do not want to be full-time teachers or exam 
invigilators whose work is of a seasonal nature. 

“Colleges do not restrict people on zero-hour 
contracts from working elsewhere. In fact, 
colleges benefit from engaging industry profes- 
sionals who can ensure training reflects current 
occupational standards.” 

Nevertheless, the UCU’s research - which 
used the Freedom of Information Act to ap- 
proach FE colleges in England, Wales and 
Northern Ireland - comes ahead of the results 
of an investigation into zero-hour contracts by 
the Department for Business, Innovation and 
Skihs (BIS). 

“We are encouraged that both the govern- 
ment and the opposition have said they whl be 
looking at zero-hour contracts, but neither side 
has yet said anything that wiU give the thou- 
sands of people subjected to these conditions 
much hope,” said Mr Renton. 

However, the UCU’s research came in for 
criticism from the association, a month after it 
sought positive examples of coUeges’ zero-hour 
contracts fohowing talks with BIS about its 
investigation. “The UCU data does not cover 
all FE staff — it analyses the proportion of 
teaching staff employed on zero-hour contracts 
across the colleges that responded to the FOI 
request,” said Ms Mason. 

She added: “While the UCU data gives an 
indication of the use of zero-hour contracts for 
teaching staff, it does not provide evidence of 
poor employment practice.” 

The UCU is due to lead a debate on the zero- 
hour contracts at the TUC Congress in Bourne- 
mouth on Sunday 


Union finds a majority 
use zero hour contracts 


Agency 
warnings 
on the rise 

Rebecca Cooney 

@RebeccaKCooney 

The number of notices of concern slapped 
on colleges rose by 25 per cent in 2012/13 
from nine notices in 2011/12. 

Notices of concern are triggered by 
inadequate Ofsted results or fears over the 
college’s financial health or controls. 

A Freedom of Information request by FE 
Week has uncovered that that as of May 15 
there were 22 colleges under one or more 
notices of concern. 

Bicton, Great Yarmouth, Stockport, 
Bracknell and Wokingham, Kensington 
and Chelsea, K College and five unnamed 
colleges, were issued with financial health 
notices. 

Financial control notices were also issued 


to five unnamed colleges, along with Lam- 
beth, Macclesfield, Bracknell and Woking- 
ham, Kingston and K College. 

Ofsted ‘inadequate’ inspection results led 
to notices for Lambeth, Macclesfield, City of 
Bristol, City of Liverpool, Worcestershire 
and one unnamed college. 

City of Wolverhampton College is the only 
one currently under a notice of concern for 
all three. 

Stockport College, Kingston College and 
Great Yarmouth College all said they ex- 
pected their notices to be lifted soon. 

Kensington and Chelsea, Liverpool and 
City of Wolverhampton College said they 
had made “significant improvements” since 
being issued with notices. 

Lambeth College said the inspection no- 
tice had now been lifted, but the college had 
been issued with a financial health notice in 
June. 

Bristol described the notice as procedural 
and “fully expected”. 

K College said it had completed an LSIS- 
run structure and prospects appraisal and 
accepted the recommendations. 

Bicton College, Macclesfield College, and 
Stafford College declined to comment, and 
nobody from South Worcestershire College 
was available for comment. 



Their success, 
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Maths and English - coming soon! 
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Editor’s comment 

Questionable barriers 

It did not take long searching the 
government’s apprenticeship 
vacancy website before I found 
numerous adverts for level two 
frameworks with A* to C GCSE 
English and maths requirements. 

The adverts range from a high 
street bank and supermarket 
to local cafes and even colleges 
employing their own apprentices. 

In fact, at the time of checking 
there were 64 level two retail 
apprenticeship adverts with this 
criteria alone. 

I was both surprised and 
shocked. 

Some colleges have defended 
the practice, saying ultimately they 
will support all young people in 
need. 

But with these barriers, and 
therefore no application possible, 
who would they have to support? 

And worst case scenario, the 
young person is left believing 
this is a national requirement so 
does not look for an alternative 
provider. 

Just yesterday one young person 
tweeted: “I want an apprenticeship 
but you need English and maths so 
slight problem.” 

This tweet brings home the 
fact there are young people being 
excluded from gaining work and 
training, for being underqualified. 

Imagine yourself as a young 
person in that trap. 

You can’t get onto an 
apprenticeship to learn and gain 
qualifications without already 
having achieved them. 

Before this becomes an even 
bigger problem perhaps the sector 
standards setting bodies need to 
determine not only the framework 
contents, but also restrict the 
use of inappropriate pre-entry 
requirements? 



Doug Richard and I after being interviewed about 
this week’s front cover article on the BBC Radio 4 
Today Programme on Friday morning (6/9/13) 

Nick Linford, editor 

Have you spotted something wrong 
with this edition of FE Week? 

If so, feel free to tell us about it, 
including the page number and story 
headline, and explain what the problem 
is. Email us at news@feweek.co.uk with 
Corrections in the subject line. 




Comment 


Sir Geoff Hall quits as foundation chief — Peter Davies 
to 'pick up the baton' 


Geoff Hall had been the right type of 
experienced appointment to set up a new 
sector body and it is disappointing that 
he has not been able to hand over to a 
permanent appointment as chief executive. 

Hopefully a clear vision will emerge with 
that appointment, as it is needed, and at the 
moment is not clear to the sector. 

It is always very difficult when a new 
body with a different purpose is created 
and it cannot start from scratch with 


competition for appointments of new staff, 
but is forced to take on existing staff from 
an organisation that has supposedly ceased 
(and most of us acknowledge that the QIA/ 
LSIS did some very good work). 

I can hear the words still echoing of a 
senior civil servant when TECs and the 
FEFC were abolished to be replaced by the 
LSC - ‘new circus, same clowns’. 

Phil Hatton 


Have you got something to say 
about FE or one of our stories? 

Email us with Comments in the 
subject line at news@feweek.co.uk or 
leave a comment on our website www. 
feweek.co.uk 

Or, you can write to us at FE Week, 
161-165 Greenwich High Road, 
London SE10 8JA. 

Full contact details should be provided 
and can be withheld by FE Week 
upon request. 


Picking up ETF baton after resignation 


Eleanor Radford, 


@Eleanor Radford 


Education and Training Foundation interim 
chair David Hughes took part in a webinar at 
FE Week to update the sector on appointments 
following the surprise departure of Sir Geoff 
Hall as interim chief executive last week. 

Mr Hughes told around 200 viewers the 
closing date for applications to replace Sir 
Geoff permanently was September 22 while 
former foundation project leader Peter Davies 
took on the role in the interim. 

During the hour-long interview with FE 
Week editor Nick Linford, he also said a num- 
ber of other full-time posts would be adver- 
tised later this month. 

FE Week exclusively revealed last week 
that Sir Geoff, a former principal and chief 
executive of New College Nottingham, was 
leaving the foundation, the FE sector’s new 
self-improvement body. 

Sir Geoff, a former chair of the Informa- 
tion Authority who was knighted for services 
to FE in the New Year Honours 2012, said: 

“In the last few months we have established, 
registered and launched the new organisa- 
tion; appointed a very strong board; agreed 
deliverables and impact measures; and cre- 
ated a robust organisational structure. 

“The foundation is now in the delivery 


FE Week editor Nick Linford interviews the foundation interim chair, David Hughes, broadcasted via webinar 


phase after a period of set-up, so this is the 
right moment to hand back the baton as the 
organisation becomes operational.” 

Mr Hughes said: “He [Sir Geoff] has done 
what we asked him to do in helping set up the 
foundation quickly and I’d like to thank him 
very much for his positive contribution and 
support in this key phase of the organisa- 
tions’ development. 

“I am also very pleased to welcome Peter 
back to the foundation, and know that he will 
make a significant contribution in the role 


while we complete the recruitment of a new 
permanent chief executive and a new perma- 
nent chair.” 

Officially launched on August 1, the 
foundation, formerly known as the FE Guild, 
is seen as a replacement for the Learning 
and Skills Improvement Service, from which 
a number of staff moved via Transfer of 
Undertakings (Protection of Employment), 
or TUPE. 

Read Mr Hughes’ expert piece on page 9 
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Frank Harris ~ his story 


Eleanor Radford 
@EleanorRadford 

Reformed criminal and FE advocate 
Frank Harris talks to FE Week 

TTlurther education was the “key to freedom” 
J? that was handed to lifelong criminal 
Frank Harris while he was behind bars for 
attempting to smuggle cannabis into the UK 
from Amsterdam. 

The chance to study just a couple of GCSEs 
helped him turn his back on a life of crime 
that stretched back more than a quarter of a 
century 

With the support of prison charity the 
Foundation Training Company (FTC), he made 
the pivotal choice to go straight when he came 
out of prison almost a decade ago. 

And now 53-year-old Harris returns — minus 
a criminal conviction — to pass on the FE 
message of hope to others. 

“Further education in prison stopped that 
cycle of being in and out of prison for 30 years,” 
says the grandfather-of-two, who is now in the 
second year of a University of East London 
criminology and criminal justice degree. 

“It is the one thing that gave me the key to 
freedom, and I am continuing that journey 
through education.” 

Harris was in Hertfordshire’s Mount Prison 
when he took two GCSEs, achieving an A in 
English and a B in maths. 

They set him on a path away from crime and 
along which he has worked with a range of 
substance misuse charities including Turning 
Point, St Mungo’s and Crime Reduction 
Initiatives (CRI). 

He now mentors offenders at Brixton Prison 
where he sees his mistakes being relived by 
others — but he also hopes his FE redemption 
can be relived, too. 

“It’s not hard work, but it is sad as far as I 
see it — you just see a lot of wasted energy and 
talent,” says the Londoner. 

“Obviously people need to be in prison — 
it’s there for a reason, but you meet many 
who make you think, ‘You don’t need to be 
in here, you’re just not listening, and you 
therefore might be back in here again’. It can be 
disappointing.” 

The son of Jamaican immigrants, Harris 
grew up as one of five siblings. His first 
conviction came before he’d even hit his teens, 
in 1969, for shoplifting. 

“I didn’t do crime to support anything,” he 
explains. 

“I did it because where I was born that’s just 
what everyone did and that’s how I grew up.” 

At the age of 14 he was expelled from school 
in Bethnal Green for arguing with teachers 
and fighting and, unable to get into another 
local authority school, he was sent to Oak Hall 
boarding school in Sussex, where he counts 
former world champion heavyweight boxer 
Frank Bruno among his classmates. 

“I don’t think my mum could manage me 
with four other children,” concedes Harris. 

Oak Hall, now closed, was situated within 


a rural setting and pupils could do outdoors 
activities such as horse-riding, as well as taking 
weekly trips to the seaside, but, says Harris, 
says there was no “formal” education. 

“When I was 16 1 ran away from there — there 
was no education stimulus. That was when I 
really got into offending behaviour,” he says. 

At the age of 21, Harris was inside 
Wandsworth Prison having for the first time 
started a sentence alongside adults rather than 
just young offenders. He also found himself 
taking drugs. 

Continuing in a downward spiral over the 
next three decades, he racked up around 40 
convictions, including theft, drug smuggling 
and fraud. He also spent time when not in 
prison homeless. 

But Harris’s yearning for a new life first 
emerged in his mid-twenties, part- way through 
another sentence. He remembers the heartache 
of hearing about the birth of his first son from 
behind bars. 

“The prison warder said to me, ‘Mother and 
baby are doing fine.’ But I was in prison,” says 
Harris, who has three sons — Cane, Ellis and 
Jason — and a daughter, Frankie. 



“It [FE] is the one 
thing that gave me 
the key to freedom” 

“After that I didn’t go back for 11 years.” 

But he did get back into trouble and was 
in prison throughout his late thirties and 
early forties before in 2004, aged 43, FE came 
knocking while. He was serving a four-year 
jail term at the time for attempting to smuggle 
cannabis from Amsterdam. 

“My children were getting a lot older. I should 
have sorted it out at an earlier stage, but when 
you haven’t had experience in the classroom for 
many years you lose confidence,” says Harris, 
whose grandchildren are called Nera and Esra. 

“I started off by just going into the library to 
read. It was attached to the education place so I 
finally decided to take a course. 

“I’m scared of structure — I liked to go and 
read by myself — but the decision I had made 
was that I wasn’t going back to prison and I had 
to put meaning to that.” 

And that determination was put to the test on 
the day of his release. It was to be another test 
he would pass. 


Prison mentor Frank Harris, who spent many years behind bars but turned his 
life around through FE. Inset: Harris as a young boy 


“One of my friends picked me up and by-the- 
time we got back to London, I would probably 
have smoked a spliff and been diverted from 
where I was going and that would have been an 
easy option,” explains Harris. 

“Fortunately what really had an effect was 
the FTC and so I didn’t do that.” 

He adds that FTC spent time with those about 
to be released and he also had the option of 
going back to them for help after he was freed. 

“It was a continuation from prison which 
solidified a way of life for me,” says Harris. 

“It gave me appointments to go to and college 
and that link was vital.” 

Nevertheless, with his GCSEs secured and 
enjoying life as a free man, he completed 
courses in preparation for higher education 
and counselling certificates level one and two, 
funded by the Prisoners Education Trust. He 
even won an Adult Week Learner award for 
outstanding learner of the year in 2009. 

“The courses I’ve done are a rebuttal to my 
past and to those who didn’t give me a chance 
earlier,” explains Harris. 

“It’s also a rebuttal to myself — ‘Why didn’t 
you fix up earlier, Frank? Look what you can 
do’.” 

And he says because of what education did 


It’s a personal thing 


What's your favourite book? 

Rights of Man by Thomas Paine 

What did you want to be when you were younger? 

A footballer, my biggest disappointment 

What do you do to switch off from work? 

Time with grandchildren 


If you could invite anyone to a dinner party, living 
or dead, who would it be? 

I would invite six hungry strangers as 
everyone has an interesting story to tell. 

You don’t have to be famous to come to my 
party 

What would your super power be? 

To spread world peace and extinguish hate 


for - nm, 

he decided to work with 

offenders. 

“Within the context of where I’m from, 
seeing lots of young black men being locked 
up and going through that revolving door, I 
wanted to send a message that you can have 
aspirations — not just through the criminal 
justice system,” says Harris, who grew up in a 
deprived London borough of Hackney 

“I try to say to young men that they shouldn’t 
just do education because I did. One cap doesn’t 
fit ah.” 

“Education inside isn’t just about trying to 
get a qualification to get a job, it’s about more 
than that — it’s about feeling self-worth and 
broadening your scope.” 

And, by putting offending labels to one side, 
he says he focusses prisoners’ attention on 
finding their strengths. 

“I try to let people see things within 
themselves, for themselves,” says Harris. 

“I can also answer questions from my 
experience inside, if that might deter them, and 
I can advise them on help with drugs.” 

But Harris’s own focus has gone beyond the 
prison walls. He wants to stop young men from 
even beginning down that road. 

In 2009 he set up The School of High 
Achievers for West Indian boys in Islington, but 
the Saturday school, which included workshops 
such as drumming, closed with the loss of the 
venue. However, Harris says he is determined 
to start it again. 

“I just want to continue to help stop young 
boys going to prison,” he says. 

“If anyone’s listening, I just want to bring 
attention to the importance of educational 
facilities.” 

“You can cut crime, but you also give 
children, fathers and mothers, and the 
community, an artist, a singer, a painter, a 
volunteer.” 


Cracking the careers guidance conundrum 



With Ofsted’s careers guidance review 
due out soon, Karen O’Donoghue explains 
what she thinks needs to be done so that 
youngsters are getting pointed in the 
right direction. 

T he Ofsted Thematic Review on careers 
guidance in schools is due out soon. 

The debate on careers provision for young 
people, simmering since the introduction and 
then demise of the Connexions Service, has 


reached a rolling boil since schools took over 
responsibility from local authorities last year. 

From September the statutory duty is 
extended to include FE and sixth form colleges, 
with colleges needing to demonstrate the provi- 
sion of independent, impartial careers that 
promotes the best interests of the student. 

While there are examples of great practice, 
these seem isolated and dependant on afford- 
ability or priority. Until Ofsted gives us its 
view, “seem” is the only word we can use with 
any degree of accuracy, although the education 
committee has already reported that the qual- 
ity and quantity of guidance for young people 
is deteriorating just when it is most needed. 

Nevertheless, the “seeming” lack of robust 
careers guidance and the removal of the statu- 
tory duty to provide both careers education 
and work-related learning has stirred up views 
like never before. 

The Confederation of British Industry and 
Chamber of Commerce have berated the poor 
preparation young people receive before leav- 
ing school and the National Careers Council 
Report called for a cultural shift in provision. 

The Career Development Institute (CDI), 
launched this year, represents career develop- 
ment professionals throughout the UK, operat- 
ing across a spectrum of contexts, including 
private sector, public services, schools, colleges 
and higher education. 

Our mantra relates to quality and standards 


in career development provision, wherever 
it is practiced and we welcomed Ofsted Chief 
Inspector Sir Michael Wilshaw’s statement that 
the education watchdog had to look “very, very 
carefully” at the school inspection framework 
to focus more on careers guidance. 

“It is our view that 
Ofsted needs to 
show its teeth” 

It is our view that Ofsted needs to show 
its teeth and report that the statutory guid- 
ance does not provide a reliable statement for 
schools to comply with consistently across Eng- 
land, resulting in an unhelpfully fragmented 
service that cannot, in all fairness to schools, 
be properly inspected. 

We want to see Ofsted calling for careers 
education provision in schools being quality 
assured on an ongoing basis, with schools 
adopting quality awards that are assured by 
the Quality in Careers standard — another 
ready-made opportunity to unify, develop and 
improve careers provision. Schools are best 
placed to understand how such a programme 
might work and without good careers educa- 
tion, careers guidance interventions are inevi- 
tably reduced in effectiveness. 


Ofsted should be clear that the minimum 
standard for guidance practitioners, in line 
with the aspiration for the National Careers 
Service, is QCF level six. In fact, CDI goes 
further — it is our view that a qualification is 
an incomplete demonstration of quality and 
capability and that deliverers must be part 
of the UK Register of Careers Development 
Professionals, a standard that verifies the 
qualification, provides a statement that the 
practitioner adheres to a code of ethics and 
ensures commitment to continued professional 
development. 

Finally, we hope Ofsted comments that 
“independent” is more than a little access to a 
website or a single visit to a training provider. 
There must be access to a blend of provision, 
including face-to-face guidance for those who 
need it, to create the opportunities that chal- 
lenge a young person’s thinking, opens up their 
horizons and includes all relevant pathways — 
FE, apprenticeships, traineeships and higher 
education. 

So many reports have called for action this 
year and the government has rightly awaited 
this review to inform decision making. The 
CDI hopes Ofsted’s voice will be the final push 
to improve the future of England’s young peo- 
ple and UK skills as a whole. 

Karen O’Donoghue, president, Career 
Development Institute 


Access to HE Conference 2013 

The Changing Face of Access 

TUESDAY 1ST OCTOBER 2013 FROM 10:00 
PARK CRESCENT CONFERENCE CENTRE 

229 GREAT PORTLAND STREET, W1W 5PN ~ 



ocn 


LONDON 


THE CONFERENCE WILL COVER A WIDE RANGE OF SUBJECTS INCLUDING: 


WHO SHOULD ATTEND? 



• New policies and specification changes to the Access to 
HE Diploma; 

• The role of Access to HE in Access Agreements; 

• Raising standards on the Access to HE Diploma; 

• Building relationships between FE and HE through 
progression agreements; 

• Funding for Access in the current context; 

• Improving learner recruitment. 

Keynote Speaker will be Professor Les Ebdon, Director OFF A 


• Heads of Curriculum 

• Access Coordinators 

• Heads of Quality 

• Admissions staff in universities 

• Widening participation staff in universities 

• Others with an interest in Access to HE Diplomas 

CONFERENCE FEES 

• OCN London members: £85.00 

• Affiliate organisations: £85.00 

• Non-members: £100.00 



Lunch and refreshments are included. 


Reserve your place today 


Visit the event website at www.accessconference.eventbrite.co.uk/ to register your place. 

For further details please email Katherine Gamble at k.gamble@ocnlondon.org.uk, 
or telephone OCN London on 0207 278 5969. 


www.accessconference.eventbrite.co.uk/ 
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Reflecting on a 
successful year 


Sue Middlehurst, like many principals, 
is eagerly awaiting the challenges of the 
new academic year. Here, she examines 
the past year. 

S ince I joined the Grimsby Institute Group 
in January 2011, it has been pleasure to see 
the introduction of many innovative teaching 
and learning practices coupled with inspiring 
approaches to teaching. 

Every day the staff seem to come up with yet 
another idea, or achieve beyond expectations, 
giving me more reasons to be proud I am the 
principal of one of the largest providers of 
further and higher education in the North East. 

This past year alone has seen our TV chan- 
nel, Channel 7, which is operated by the group 
and staffed with a crew of tutors and students, 
announced as one of only 20 local TV stations 
nationwide that have been awarded a licence to 
broadcast digitally 

We will be the first local TV channel to 
begin broadcasting when the channel officially 
launches at the end of November, under the 
name Estuary TV — on Freeview Channel 8. 

Our beauty training facility, The Graduate 
Salon, was recently named as the Confedera- 
tion of International Beauty Therapy and 
Cosmetology (Cibtac) centre of the year 2013. 
This is an international award recognising 

“Our vision is 
to be inspiring, 
innovative and 
outstanding” 

the outstanding work that our beauty staff 
have been undertaking to ensure that, even 
though we are a traditional FE college, we 
provide training that is equal to, and often sur- 
passes, that of specialist training providers. 

Cibtac offers international qualifications 
that our students achieve alongside their tradi- 
tional beauty qualifications. 

Another initiative we are introducing this 
month is the achievement coach scheme. We 
have employed a team of local people — mostly 
graduates — who will be working closely with 
our most gifted and talented level two and three 
students to support them in maximizing their 
potential. 

One thing we do very well is growing the 
potential of our staff and students. This was 
highlighted again recently when one of our 
students, Rebecca Oxborough, qualified at the 
Association of Accounting Technicians and 
then returned to run our course while studying 
Preparing to Teach in the Lifelong Learning 
Sector. Rebecca has proven so popular she is 
now looking at gaining an assessor’s qualifi- 
cation before embarking on a postgraduate 
certificate in education. 

But our successes aren’t just restricted to our 
FE provision. We were recently announced as 



the first predominantly FE provider in the UK 
to achieve higher education academy status 
for our continued professional development 
programme at our University Centre Grimsby. 

Our costume design degree course at 
Yorkshire Coast College (YCC) has seen great 
success. 

Past alumni have gone on to work with on 
films such as Sherlock Holmes and Mad Max — 
Fury Road. Students have won the BBC appren- 
tice scheme and worked on TV programmes 
such as Luther and Whitechapel. Others have 
secured work at Glynbourne within the men’s 
cutting department, toured with major West 
End productions such as We Will Rock You and 
Les Miserables. 

Over the summer, students from YCC’s Music 
Department supported headline acts including 
Leona Lewis, Oily Murs and Katherine Jenkins 
at the Scarborough Open Air Theatre. 

Hospitality students at YCC even got the 
chance to cook for the stars when they took over 
the catering at the theatre, offering everything 
from dressing room requests to crew breakfasts. 

And last month we invited our first cohort of 
business professors to a special event in their 
honour. We launched business professors at 
the start of the year as a way of bridging the 
gap between education and employment and 
a number of high profile names have already 
signed on for the scheme we will be rolling out 
during 2013/14. 

Finally, I am thrilled that I am finally able 
to announce that we have received confirma- 
tion that we he have been granted Foundation 
Degree Awarding Powers (FDAP) from the 
Privy Council. 

Our vision is to be inspiring, innovative and 
outstanding. I am privileged to be leading an 
organisation that lives up to the expectations 
of students, staff and stakeholders in our com- 
munity. 

Sue Middlehurst, principal, Grimsby Institute of 
Further and Higher Education 


Minimum durations 
not a short-cut 
to better quality 
apprenticeships 


The Association of Employment and 
Learning Providers was one of the voices 
opposing a minimum duration rule on 
apprenticeships, before the government 
said they had to last a year. Stewart Segal 
reviews the rule a year on. 

T he news that starts for apprenticeships 
lasting less than a year have fallen signifi- 
cantly during the last twelve months hardly 
came as a surprise — providers have responded 
to the drive to extend the length of apprentice- 
ships. 

Apprenticeships are a mix of different types 
of learning combined with real employment 
skills and experience, and providers have to 
adapt every programme to the employer and 
individual needs. 

But the issue of quality is far more complex 
than simply a question of programme dura- 
tion, and if we are serious about improving 
quality as a result of all of the apprenticeship 
reviews conducted over the last 18 months, 
then we need a wider discussion on the way 
forward. 

Looking at the minimum duration rules first, 
we were not alone in seeking to keep some flex- 
ibility in terms of delivery. The House of Com- 


“We support the 
need for combining 
different ways of 
learning on and off 
the job with time 
spent doing the job” 


mons Business, Innovation and Skills Select 
Committee heard evidence from employers that 
they would like the flexibility for very talented 
apprentices to complete the programme in less 
than twelve months. 

The MPs also listened favourably to our 
argument that experienced adult members of 
the workforce who could show their job com- 
petence should not have that element of the 
apprenticeship framework bound by minimum 
durations. 

The committee was therefore right in our 
view to recommend that the government 
should keep the rules under review. Neverthe- 
less, the government has applied different rules 
for 16 to 18 apprentices and 19+ apprentices. 

For the former, programmes must last a 
minimum of 12 months without exception, 
while exceptional circumstances are allowed 



for apprentices aged over 19 to complete in less 
than a year, but this means that the provider 
cannot claim all of the funding. 

We believe exceptions should be allowed for 
all ages and there are a number of reasons for 
this. In addition to the points that found favour 
with the select committee, there should be 
recognition of the framework elements that an 
apprentice has already accomplished. 

This is particularly pertinent to the appren- 
tice who has already achieved a level one or 
two in English and maths. 

We feel that exceptions could also be given 
to apprentices who need to progress onto their 
level three, especially if a job promotion is 
involved. Other possible exceptions relate to 
the long-standing debate around the portability 
of apprenticeships. 

If a learner is leaving their employer and 
needs to complete their programme, but is a 
few weeks away from the end-date, do we want 
to deny them the chance to complete? Allow- 
ance should also be made for an apprentice 
who changes jobs and has already started an 
apprenticeship in the previous role. 

The government has not made its own rec- 
ommendations about the future of the appren- 
ticeship programme and therefore we should 
not be making recommendations on how the 
system should be funded until we understand 
the details of what the frameworks will be. 

We support the need for combining different 
ways of learning on and off the job with time 
spent doing the job. Clearly time is an impor- 
tant factor, but having the flexibility to respond 
is all important. We believe this flexibility is 
key to driving the quality of the apprenticeship 
programme and this should continue to apply 
to the duration. 

Stewart Segal, chief executive, Association of 
Employment and Learning Providers 


The start of sector self-improvement 



It’s been a tough few weeks for the 
Education and Training Foundation with 
criticism of its hiring practices and the 
resignation of chief executive Sir Geoff 
Hall. But, says David Hughes, there’s still 
much to be positive about. 

I n autumn last year I was invited to chair 
the steering group of membership and 
sector organisations that had agreed to work 
together to establish what has become the 
Education and Training Foundation. 

It was to be focused on supporting high 
quality teaching and learning, leadership and 
governance and helping develop ‘the system’ 


to deliver ever better experiences and out- 
comes for learners. 

At that stage I was unsure whether we 
needed a new body but I was happy to help 
facilitate debate as we did need to consider it. 

I am now sure that there is a need and that 
the new organisation has a great opportunity 
to lead research, development and thinking 
across the diverse organisations in our sector. 
And I am sure that as a sector we need more 
investment in system-thinking. 

We had our first full board meeting as the 
foundation on August 1, and chairing the 
steering group and now, for interim only, the 
board, has been fascinating. 

Firstly, the process has been open and 
inclusive despite the lack of time. This has 
been supported by all the sector membership 
bodies and organisations with a stake. With 
their help we managed to involve leaders, 
practitioners and stakeholders in developing 
the ideas, challenges and proposals so far. 

Our priorities are clear and uncontrover- 
sial — teaching, learning and assessment; 
vocational education and training; leadership, 
management and governance; and research 
and innovation. Agreeing those priorities is 
the easy bit — delivering impact against them 
is the big challenge. Because of that we have 
spent time agreeing the very nature of the 
new organisation and its role. 

We want the foundation to add value to the 


investment which all organisations in the sec- 
tor already make in the areas I set out above 
and not to duplicate or get in the way of what 
is already working. 

So, for instance, the foundation should not 
attempt to fund or control investment in lead- 
ership development because every organisa- 
tion will be investing in that themselves. 

The foundation role might be to support 
cross-organisation learning, bringing lead- 
ers and future leaders together across the 
sector, researching what works, sign-posting 
to organisations which are doing it well and 
supporting new ideas to be tested. 

We can now start to 
openly recruit into 
the new structure 


Another role for the Foundation is where 
there needs to be big change in the sector. The 
use of technology in learning is a good case 
in point, as is the set of recommendations in 
the Commission on Adult Vocational Teaching 
and Learning or the new policies on English 
and maths and traineeships. 

And these ideas are all fine, if they are what 
the sector needs. The foundation is a sector- 


owned body, and that ownership must come 
from consultations, research and continuing 
to involve practitioners and leaders in shaping 
our proposals. 

Establishing a new organisation is never 
easy but when I have done it before we did 
not have such tight time constraints. That 
challenge was compounded because of the 
rapid winding-down of the Learning and 
Skills Improvement Service and the Transfer 
of Undertakings (Protection of Employment) 
Regulations issues impacting on staff. 

The latter, for instance, resulted in us not 
being able to start recruitment of the perma- 
nent staff. The good news is that we have a 
new board and are in the process of recruiting 
an independent chair and a permanent chief 
executive. We can now start to openly recruit 
into the new structure and we can deliver bet- 
ter communications and engagement. 

Our delivery plan is on our website and 
work is under way to commission and procure 
new activities as well as to review some legacy 
services such as the excellence gateway. 

I have been pleased with the progress made 
in such a short time and I am confident we will 
make great strides in the coming months. 

David Hughes, interim chair of the Education 

and Training Foundation and chief executive 
of the National Institute of 
Adult Continuing Education 


working as one 

New QCF programmes from Tribal 


Tribal publish a range of high-quality learning materials, which can lead to nationally accredited 
qualifications. We are pleased to announce the launch of our new flexible learning materials to 
support the following Level 2 Certificate programmes: 



• Understanding End of Life Care 

• Principles of the Prevention and Control of Infection in Health-care Settings 

• Understanding the Care and Management of Diabetes 

• Nutrition and Health 

All of our materials are officially endorsed by the relevant awarding organisation and can be 
delivered flexibly via independent learning or as part of classroom-based delivery. Alternatively, 
we can deliver the programmes through partnership provision. We also provide centres with 
comprehensive assessor marking guides to support each qualification. 



In Edition 74, look out for details of our 
new gaming resources ‘The Business 
Game’ and ‘ExperienceWorks’. We also 
introduce our latest release, ‘Gain4Work’ 
- a suite of short, personal development 
courses to support Study Programmes 
and Traineeships. 


Visit www.tribalgroup.com/publishing for further information and to download samples of our learning materials. 
To place an order, please call 01904 550110 or email publishing@tribalgroup.com quoting Ref ‘FE WEEK 0913’. 
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FE Week event report 


Paying 

Eleanor Radford 

@EleanorRadford 

P roposals to use the tax system to fund 
apprenticeships won tentative approval 
in a House of Commons vote organised by 
FE Week. 

More than 120 people from across the FE 
and skills sector attended the debate on the 
government’s three proposed apprenticeship 
funding reforms, with the option of employ- 
ers recouping the costs of training through 
the PAYE system emerging victorious. 

It claimed the biggest minority, with 27 
per cent of those who voted saying ‘maybe’ 
the PAYE option should be adopted. 

At the start of the debate, 22 per cent of 
voters had wanted ‘no change to the current 
funding system’. 

The event, sponsored by Pearson and 
hosted by Shadow Skills Minister Gordon 
Marsden, took place in the House of Com- 
mons’ largest committee space — room 14 — 
on Wednesday, September 4. 

Votes were cast electronically at the 
beginning and end of the debate on reform 
options and whether employers should make 
a cash contribution for 19+ apprenticeships. 

At first most of the voters — 33 per cent 
— thought employers shouldn’t pay towards 
apprenticeships, but at the end 36 per cent 
thought they should. 

Speakers included Stewart Segal, chief 
executive of the Association of Employment 
and Learning Providers, Neil Carberry, 
director of employment and skills at the 
Confederation of British Industry, and 
Michael Davis, chief executive of the UK 
Commission of Employment and Skills. 

David Phillips, managing director of col- 
leges and work-based learning at Pearson, 
and Nick Linford, FE Week editor, made 
up the rest of the panel along with Ann 
Konzolik, executive director of business 
development at Northwest Kent College. She 
replaced Alice Barnard, chief executive of 



Michael Davis, chief executive of the UKCES 


David Harbourne, director at Edge 


Electronic voting results 


for apprenticeships: the debate goes to Parliament 


the Peter Jones Foundation. 

They explored the reform options of 
direct payment to employers, payment 
through the tax system (PAYE) and payment 
to providers. 

The options were put forward by the 
government after an independent review 
of apprenticeships by former Dragons’ Den 
investor Doug Richard. He pushed the idea 
of incentivising employers by paying them 
for taking on apprentices. 

Mr Davis pushed hardest for the PAYE 
system, saying: “All businesses are familiar 
with the PAYE system. 

“We have been up-and-down the country 
and had unanimous support from business- 
es for funding through PAYE.” 

He likened the proposed employer pay- 
ments to statutory maternity pay, however, 
Mr Segal dismissed the comparison, saying 
apprenticeships had multiple rates and 
would not involve one straightforward pay- 
ment. 

We have been 
up-and-down 
the country and 
had unanimous 
support from 
businesses for 
funding through 
PAYE” 


Mrs Konzolik claimed that paying employ- 
ers directly or through the tax system, could 
create problems for what she coined “roving 
apprentices”. 

“If the apprentice decides it isn’t quite 
right for them to work in one particular 


organisation and they want to move on, who 
picks up the tab in terms of the employer 
contribution?” she said. 

Mr Linford added that one problem 
already identified by the government of the 
tax system method could be that many small 
and medium enterprises (SMEs) were so 
small their PAYE bill would not be enough to 
cover their apprenticeship incentive. 

One audience member suggested that 
while larger firms with over 1,000 employees 
could get on-board with the PAYE, perhaps 
SMEs should be exempt, but Mr Segal did 
not agree, saying two systems would be “too 
complicated”. 

Further, he said direct funding was not 
likely to “drive quality”. 

He added: “We are not in disagreement 
that the system needs reforming, but we do 
not think the system is broken. 

“Employers are already owning this sys- 
tem, but clearly we want them more involved 
— we’ve got to get them back involved in 


The UK Commission for Employment and 
Skills (UKCES) publication Funding Appren- 
ticeships through Pay As You Earn (PAYE) 
puts forward the argument that employers 
should be paid through the tax system. 

It would bring simplicity, familiarity 
and flexibility, as employers would be 
able to start training apprentices 
throughout the year, according to the 
UKCES. 

It argues that a change in the 
tax system would be a long term 
benefit and bring stability to the 
apprenticeship scheme, adding 
that changes to tax reach all 
businesses and making it 
easier to take on apprentices. 


rtf 


The Edge Foundation, a charity 
which promotes vocational education, 
published Apprenticeship Funding: 
Heading the Wrong Way? in June. 

The charity argues that employers should 
not make any financial contribution towards 
apprenticeship training, instead it should be 
fully subsidised by the government. 

At present, only 22 per cent of employers 
make contributions, according to Edge. 

It uses research commissioned by the De- 
partment for Business, Innovation and Skills, 
which suggests that if the state subsidy is 
reduced to zero, apprentice numbers will fall 
by 85 per cent. 

The alternative, argues Edge, is directing 
public subsidies to where they would achieve 
results. 


1 . Which proposed apprenticeship payment model do you support? 


At the start of the debate 



At the end of the debate 



Direct (model 1] definitely 

10% 

20% 

Direct (model 1) definitely 

2% 

6% 

Direct (model 1] maybe 

9% 

Direct (model 1) maybe 

3% 

PAYE (model 2) definitely 

7% 

23% 

PAYE (model 2) definitely 

2% 

27% 

PAYE (model 2) maybe 

16% 

PAYE (model 2) maybe 

24% 

Provider (model 3] definitely 

13% 

26% 

Provider (model 3) definitely 

9% 

20% 

Provider (model 3] maybe 

13% 

Provider (model 3) maybe 

10% 

None - leave unchanged 

22% 


None - leave unchanged 

16% 


Something different 

1% 


Something different 

16% 


Don't know 

8% 


Don't know 

7% 


2. Should employers have to make cash 

contributions for 1 9+ apprenticeships? 

At the start of the debate 



At the end of the debate 



Yes (any amount) 


21% 

Yes (any amount) 


35% 

Yes (£300 or more) 


7% 

Yes (£300 or more) 


7% 

Yes (30% of full funding) 


17% 

Yes (30% of full funding) 


21% 

Yes (50% of full funding) 


8% 

Yes (50% of full funding) 


10% 

Yes, but only for low priority sectors 

8% 

Yes, but only for low priority sectors 

3% 

No, there should be no requirement 

31% 

No, there should be no requirement 

19% 

Don't know 


3% 

Don't know 


1% 




Adult apprenticeship 
funding reform 

Adrii wprtAiiratup funding. bHdlngihe 


Funding apprenticeships 
through Pay As You Earn 

Embedcing good jobs 
for young people 


U<CES> 


developing the apprenticeship frameworks 
as government has had too heavy a hand in 
that.” 

Mrs Konzolik said she never had any dif- 
ficulties getting businesses to pay providers 
for apprenticeships and Mr Carberry backed 
her, saying: “The biggest bit of feedback I 
get off businesses is if something is free, 
then what is wrong with it? If the price is 
right, businesses will buy.” 

The government’s consultation on reform- 
ing the apprenticeship funding system 
opened two months ago and closes October 1. 

Responses to its consultation should be 
sent to apprenticeships.consultation@bis. 
gsi.gov.uk by the closing date. Visit www.gov. 
uk/government/news/government-sets-out- 
radical-plans-to-shake-up-apprenticeship- 
funding for further details. 


Sponsored by 


PEARSON 



Below: the House of Commons debate on apprenticeship funding 


Employability: 
your key to success 

Pearson: our unique range of products and end-to-end service 
are designed to help learners of all ages to prepare for work, 
and open doors to boost future employment and skills. 


GET ON: the right learning programme 

Skilled for life 

Traineeships 

Study programme 

Functional skills 





GET IN: to Apprenticeships, 
work and learning 

Functional skills 

BTEC Apprenticeships 

BTEC Higher Apprenticeships 


7 


Outstanding support to help you to unlock potential Contact us 



At Pearson, we’re passionate about the learning providers, 
colleges and employers we work with. From approval, set-up, 
to registration and certification we have shaped a first-class 
support package. 

Our friendly and experienced team are here to advise and help 
you to put the building blocks in place. 


For an overview of Pearson products and services 
and to receive a free copy of our employability 
pack email: 


Email: wbl@pearson.com 


4 


ALWAYS LEARNING 


PEARSON 
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FE Week exclusive interview 


A ‘paradigm pertinent’ foundation 


Chris Henwood 

@Chris_Henwood 


D ame Ruth Silver has broken her silence 
over the demise of the Learning and 
Skills Improvement Service (LSIS) to usher in 
its “paradigm pertinent” replacement — the 
Education and Training Foundation. 

The LSIS chair since it was established in 
2008, spoke exclusively to FE Week saying 
“change was absolutely needed”. 

Former Lewisham College principal Dame 
Ruth said: “The foundation is the next gen- 
eration of improvement bodies and I think 
in its different way of working it is paradigm 
pertinent in a way that LSIS was not. 

“The paradigm in terms of delivery is abso- 
lutely skills, skills, skills in the context of the 
growth agenda. 

“Change was absolutely needed, because 
of the state of the economy and what was 
happening with regards provision and grades 
in the sector — the state of government, the 
state of nation, the state of economy and the 
state of sector required different behaviours 
from improvement bodies and Ofsted. 

“While continued improvement will be an 
essential focus, the foundation goes a step 
further into self-regulation, taking respon- 
sibility for the next development phase that 
reflects changing priorities and a pulling 
back by central government from regulation 
and guidance. 

“It’s goodbye to a way of working and it’s 
time to mark that change.” 

Government funding for LSIS stopped 
last month, but Dame Ruth remains as chair 
while the body was winding up. 

She said: “Good endings are important not 
just for the staff of LSIS, its board and the 
trustees, but for the sector as well. 

“We had terrific impact on individuals, 
organisations and institutions, but we were a 
sector improvement body and the foundation 
is a move towards the sector as a whole. 

“We were doing bespoke services and my 
own personal view is that we had become 
really bespoke and the sector needs a new 
approach now.” 

She added: “Our primary task at LSIS 
was improvement. The foundation’s is self- 
improvement. 

Our focus was on the whole system’s pro- 
fessional practitioners and theirs is on sector 
proprietors’. 

“We were told to be self-funding, but it 
never happened, whereas that is probably 
going to have to happen to the foundation. We 
were sector-led and sector-directed, whereas 
the new body is sector-owned and that’s quite 
different. 

“The government put out tenders to run 
it and the AELP [Association of Employ- 
ment and Learning Providers] and the AoC 
[Association of Colleges] won. It’s part of the 
Darwinian ethos of the government — ‘stand 
on your own two feet’. 

“I can see that this sleeker, strengthened 
body will do things differently and I wish it 
the best of luck and time will tell.” 



Dame Ruth Silver 


• NEXT GENERATION • CENTRALISED INTERNAL -TRUE TO PARDIGM 


1 

^Learning and Skills Improvement Service^ 

1 

Education and Training Foundation ^ 

Origins: 

Single Voice 


Government Report 

Start: 

Fusion- of QIA and CEL [later LLUK & BECTA) 


Free - lots of consultation 

Ownership: 

Sector - led and directed 


Sector Employers - led 

Primary task: 

Improvement 


Self - improvement 

Focus 

Whole system practioners 


Sector Proprieters 

Mode: 

Responsive services 


Standards and contracting 

Politics: 

W/P in Education -> W/P in employment 


W/P in Employment -> W/P in self-employment 

Authorities: 

Elections via single Voice to LSIS council 


Appointment to Advisory Committees 

Minister: 

Bill Rammell 


John Hayes -> Matthew Hancock 


History 


1980 



LSIS 

Learning and skills 
improvement sevice 
DES 

Department of education and 

skills 

FEU 

Further Education Unit 
FESC 

Further education sector 

conference 

FEDA 

Further education 
development agency 
LSDA 

Learning and skills 
development agency 


LSN 

Learning and skills network 
QIA 

Quality improvement agency 
CEL 

Centre for excellence in 

learning 

BECTA 

British Educational 
Communications and 
Technology Agency 
LLUK 

Lifelong Learning UK 
ETF 

Education and training 
foundation 


Graphics based on versions supplied by Dame Ruth Silver 
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FE Week campus round-up — 

Sisters’ graduation a first class a ct 




From left: Juliet and Natalie Hodson 


Busy family lives and 
full-time jobs were no 
barriers to education 
success for sisters Juliet 
and Natalie Hodson, 
writes Rebecca Cooney. 

T wo South Tyneside sisters put in first 
class efforts to succeed at college as they 
juggled full-time jobs, family life and even 
debilitating disease. 

Natalie and Juliet Hodson, from Jarrow, 
achieved top grades in their leadership, 
management and organisation degrees at 
Gateshead College while looking after young 
families. 

Natalie, aged 27, who regularly works 45- 
hour weeks as a contracts administrator, also 
cares for six-year-old son Thomas, who suffers 
from Perthes disease, which attacks the thigh 
bone. 

“It was a juggling act to say the least,” she 
said. 

“We have physio appointments every two 
weeks and we have to go and see a consultant 
regularly as well, so we had that to deal with 
too. 

“But I think if I can do it in my position 
with a little boy with a bone disease as a single 
parent and working full-time, anyone can do it. 
I daresay a lot of it was to do with the tutors at 
Gateshead.” 


Meanwhile, 43-year-old Juliet was looking 
after her own two children while holding down 
her job as a performance and information 
support officer at South Tyneside Council. 

“I don’t suppose many people get the 
opportunity to go to university with their 
sister, but we thought ‘it’s going to be hard but 
we’ll get through it together,” said Natalie. 

“If one of us was feeling a bit down or a bit 
stressed, the other was there supporting them 
knowing what they were going through.” 

She decided to go to college when she saw a 
niche she could fill at work. 

“I started a new job, and it’s quite a 
technical company, but they didn’t really have 
anyone who was business-orientated; they 
didn’t have anyone with marketing experience 
or anyone with business acumen,” said 
Natalie. 

“Obviously the market was dipping a lot 
at the time so I thought I’d do something to 
make myself more valuable and give myself 
something extra.” 

After completing an Association of 
Accounting Technician qualification at level 
three and an NVQ level four in business 
administration, it “snowballed” from there, 
said Natalie. 

Juliet also found she needed to gain new 
qualifications to progress in her job and her 
sister’s course caught the eye. 

“I’d already enrolled on the course and I 
showed her what we were going to be covering 
and Juliet said ‘that’s exactly what I need’,” 
said Natalie. 


Juliet is now developing her own business 
venture — an innovative bra design that has 
already won support from the Gazelle Colleges 
group, which gave her a £4,000 award to 
develop the idea. 

“The degree has given me the confidence to 
take my business idea forward and develop it 


into a viable commercial venture,” she said. 

But while Juliet plans to conquer the 
business world, Natalie has been bitten by the 
study bug and said she wanted to become a 
postgraduate student. 

“Once you’ve started it’s really hard to 
stop,” she said. 



From left: Floristry lecturer Joanne Matthews, level three floristry diploma student Stephanie Eastwood, 24, and floristry 
tutor Louise Rawlings at the Hampton Court flower show. 


Back in time for blooming success 


W est Country students’ blooming talent 
won them a bouquet of prestigious 
floristry awards at some of the UK’s top 
flower shows. 

City of Bath College students claimed a 
gold medal and best floristry exhibit at the 
Royal Horticultural Society’s (RHS) Hampton 
Court Flower Show for their 1950s living 
room made of flowers. 

They followed that up just two weeks 


later with a bronze award at the Tatton Park 
Flower Show for a black and white solar 
system-themed display called Orbit of the 
Galaxy. 

Floristry tutor Louise Rawlings said: “To 
get medals from both RHS flower shows in the 
space of a couple of weeks is just massive. 

“We tried to create something a little 
different... we are so proud of all the 
students’ hard work.” 



Eunice Pennant demonstrating her award winning skills 


Hairdressing award for ‘stand-out’ learner 


A London learner showed she was a cut 
above when she was named student of 
the year by a leading hair care brand. 

College of Haringey, Enfield and North East 
London hairdressing student Eunice Pennant, 
aged 52, won the award from Afro-Caribbean 
hair care company Softsheen-Carson. 

The award came with the chance to work 
backstage at Africa Fashion Week London. 
Eunice said: “I was really excited.“I’m so 


glad for this opportunity and winning the 
competition has reinforced my enthusiasm 
for my career hairdressing.” 

Eunice’s Lady Ascot design, inspired by 
Royal Ascot Ladies’ day, also won £500- worth 
of equipment for the college and £500 for 
herself. 

Competition co-ordinator Lorna Hill said: 
“Eunice’s entry, which combined creative flair 
with technical expertise, really stood out.” 
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M0VERS & ( ) SHAKERS 

Here at FE Week HQ we like to keep you as informed as 
possible so, to welcome in the new academic year, here’s 
a list of leaders who have joined and departed over the 
summer break. 


Incoming principals 

Sue Taylor, Accrington & Rossendale 
College 

Karen Mitchell, Aylesbury College 

Sarah Stannard, City College Southampton 

Judith Doyle, Gateshead College 

Matthew Burgess, Gloucestershire College 

Anton McGrath, Greenhead College, 
Huddersfield 



Pat Brennan-Barrett, Northampton College 



Richard Thorold, Gateshead College 


Mark Brickley, Kensington and Chelsea 
College 

Chris Nattress, Lakes College, West 
Cumbria 

Sue McLeod, MidKent College 

Pat Brennan-Barrett, Northampton College 

John Abbott, Richard Huish College, 
Taunton 

Joanna Bailey, Stockton Sixth Form College, 
Country Durham 


Incoming interim principals 

John Hogg, City College Coventry 
Dawn Whitemore, New College Nottingham 

Out-going principals 

Pauline Odulinski OBE, Aylesbury College 
Richard Thorold, Gateshead College 
Dr Greg Smith, Gloucestershire College 
Martin Rostron, Greenhead College 
Cath Richardson, Lakes College 
Stephen Grix, MidKent College 
Amarjit Basi, New College Nottingham 
Len Closs, Northampton College 

Out-going interim principals 

Lynda Mason, Accrington & Rossendale College 

Monica Box, Kensington and Chelsea College 

Other new leaders: Alison Sherratt, 
president of the Association of Teachers 
and Lecturers 


If you want to let us know of any new faces at the top of your college or training 
provider, please let us know by emailing neYisfdifeweek.co.uk 




the skills network 


Your one-stop shop! 

•VAI 


The next generafio 


Ijonline learning 


Unique, innovative and interactive platform 


90% success rate guaranteed 


the skills network 

leadership & improvement services 


For more information please contact: 

Kelly Mcallister | Business Development Manager 

01757 210022| kelly, meal I ister@theskillsnetwork.co.uk 
www.theski llsnetwork .com 


Interim management & improvement services 






Learning Resources 
from £35 


Unbeatable in both price and quality 


Jobs 



COME AND JOIN US 

RE-IMAGINE 

EDUCATION 

Dv8 Academy Principal 
Salary: £71000 PA 
Location: North or East London 
Starting: January 2014 


Opening in September 
2014 the Dv8 Academy 
is a brand new 16-19 
centre for excellence 
in the creative 
industries, where 
wellbeing and 
enterprise are at the 
heart of the curriculum 



We are seeking a highly effective, outgoing and creative leader with significant educational 
experience who has excelled in their current role. This is an amazing opportunity for the right 
person to lead a brand new academy through the pre-opening phase and to shape its future success 


For more information and to find out how to apply go to www.dv8academy.com/jobs 


Dv8 is an equal opportunities employer and we are committed to safeguarding all learners. Appointment will be subject to references and a DBS check 



feweek.co.uk 

The only newspaper and website dedicated to he further education sector 


Consultants 

Quality Improvement Associates 

BW Consultants are specialists in bespoke quality improvement services. 

In response to high demand from the sector, including support for private training 
providers, we are expanding our team of self-employed associate consultants. 

We would like to invite applications from suitably qualified professionals with recent 
experience of the 2012 Common Inspection Framework. There may also be 
opportunities for part-time and interim management posts. 

You will be a current Ofsted inspector with a strong track record in your curriculum area. 

You will need to be highly motivated, flexible and fully conversant with recent changes and 
challenges facing the FE sector. You should also be prepared to travel and stay away from 
home when required. 

We would like to hear from inspectors across all SSAs but are particularly interested in 
those with expertise in Construction, Engineering, Motor Vehicle, Business, Health & 

Social Care, Hospitality, Social Sciences and Creative Arts. We would also welcome 
applications from those with work based learning experience. 

We are also keen to hear from you if you are an experienced trainer, or a 
specialist in improving achievement in English and Mathematics. 

The closing date for applications is 12 noon on Friday 20th September 2013. 

Informal interview/induction will take place on Monday 30th September. 

To apply, please send your CV for the attention of Karen Brooks by email to: 
info@bw-consultants.co.uk 

For an informal discussion about the role, please call Julie Hughes on 07841 210335. 



BW Consultants is the quality improvement division of FE Associates 


0Q0 skills 


Quality Manager - NCC Skills 


Based Flarpenden, Herts 


Salary £35,000 pa 


NCC Skills is a highly successful private training company and a leading provider 
of English and Maths qualifications for Adults in England. We work in partnership 
with Further Education Colleges and employers to engage with learners who have 
not yet achieved basic levels of literacy and numeracy. 

Due to our continued expansion we are now looking to recruit an office based 
Quality Manager who will manage a team of Internal Moderators; ensure a 
performance improvement culture is developed and maintained and contribute 
to the overall leadership and strategic development of the Company through 
maintaining quality of audit, moderation, systems and processes. 

The successful candidate will have a FE sector background and the following 
experience/skills: 

> Excellent written and verbal communication skills 

> Proven track record in team and performance management 
>D32/33/34or A1/V1 qualification 

> Demonstrable experience of writing SAR's and QIP's 
>Thorough understanding ofSFAand Ofsted regulations 

> Ability to work innovatively and autonomously 

> Excellent IT skills 

> Commitment to delivering exceptional customer service 

> HR, Health & Safety and Safeguarding experience is desirable 

This role would most suit a confident and assertive manager who is focussed on 
quality and committed to achieving results through continuous improvement. 

To apply for this position please send your CV and covering letter outlining why 
you believe you are suitable for this role to harvey.young@ncc.ac.uk 
Closing date for applications is Friday 20th September 2013 


SKILLS FOR LIFE TUTORS 


England 

Due to the outstanding successes of our work to date, several new fantastic 
opportunities have arisen for experienced Skills for Life tutors to work on behalf of 
members of the National Consortium of Colleges. 

You will be delivering English and Maths from Entry Level through to Level 2, 
contextualised with a vocational award in Health and Social Care, and therefore 
any experience in the H&SC sector would be an advantage but not essential. 

The role will be working on a peripatetic basis, delivering in your region. 
Willingness to travel and your own transport are essential. 

Essential Criteria: 

> Experience in teaching Skills for Life and working with adult learners. 

> Working towards or have achieved a Level 4/5 Subject Specialist 
qualification in Literacy and/or Numeracy. 

> Have achieved a recognised teaching qualification. 

> Outstanding personal written and verbal communication skills. 

> Excellent ICT Skills. 

> A driving license and access to your own transportation. 

The successful candidate will also be required to have a valid DBS check 

In the first instance, please send an email outlining your recent relevant 
experience together with your CV to harvey.young@ncc.ac.uk 


NCC Skills Ltd is an Equal Opportunities Employer 
No agencies please 
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HEAD OF SCHOOL: 

ENGLISH LANGUAGE TEACHING AND FOUNDATION STUDIES 

£41,399 - £47,681 (including London Weighting) 

We are looking for an exceptional candidate to run an exceptional School. As Head of School, you will 
be responsible for the full range of provision on full and part time ESOL courses and Foundation Studies 
programmes as well as managing and developing commercial courses. 

You should possess a good understanding of awarding body regulations and curriculum development 
as well as knowledge of the Skills for Life agenda. You should have experience of managing financial 
budgets, have excellent IT skills and good knowledge of Further Education funding. 

HEAD OF SCHOOL: CREATIVE STUDIES 

£41,399 - £47,681 (including London Weighting) 

Uxbridge College is a successful Further Education College in West London with around 8,000 students. 
The College has a successful School of Creative Studies (Grade 2 at the last inspection) which includes 
Art, Media, Graphics and Fashion at the Uxbridge site and Performing Arts at Hayes. The School and its 
student activities are a vibrant part of the College community. 

There are 460 students in the School, 2 Section Managers, 4 Course Team Leaders and 1 8 full and part 
time Lecturers plus support staff. You would be responsible for continuing to develop the College's 
strong profile of Creative Studies programmes, and you should have a proven and up to date track 
record as an effective manager in this area. 

LECTURER - ENGLISH LANGUAGE TEACHING 

£27,261 - £36,996 (including London Weighting) 

We are seeking to appoint an excellent Lecturer in ELT to complement our highly successful team. You 
will teach ESOL on a variety of courses at all levels from Pre-Entry to Level 2, including delivering group 
tutorials and ESOL IT. 

You will need to possess a degree, together with an approved English Language Specialist Teaching 
qualification (minimum CELTA) and should have experience of teaching ESOL, preferably in FE. You 
should possess a PGCE or equivalent qualification. 


For further details and an application form please visit www.uxbridgecollege.ac.uk 
or email recruitment@uxbridgecollege.ac.uk 
Closing date: Friday 1 3th September 201 3 


Skills Framework Manager 
Circa £40,000 

Main area: Skills for Health 

Contract type: Fixed Term Contract 1 2 Months 

Site: Home based 

Job ref: JDSFHLTD52 

Skills for Health are the Sector Skills Council for the UK health sector. 
We are a registered charity with the purpose to help the whole health 
sector which employs approximately 2 million people across the UK 
develop solutions that deliver a skilled and flexible workforce. 

Skills for Health are looking for a dynamic and highly motivated 
individual with detailed knowledge of health, education and skills 
development to make a significant contribution to improving patient 
care by leading the implementation of the recently released UK wide 
Core Skills Training Framework. The Framework had a very successful 
release in April 201 3 and has already been accessed by a majority of 
NHS organisations. 

The postholder will have experience of project or programme 
management and excellent communication skills in order to 
support the existing framework and co-ordinate the development 
of a range of new Skill Frameworks relevant to health service and 
employer needs. 

For an informal discussion about this opportunity, please contact 
Bryan Kessie, Head of Technical Development on 07990 925008. 

Applications for this post should be made by completing the attached 
application form (please note we do not accept CVs as an application). 
Please include details of how in your view you meet the criteria set out 
in the job description and person specification. 



©iace 

promoting adult learning 

Learning in and for Work 

Programme Managers/Project Officers/Consultants 

NIACE has been building its policy and practice portfolio in the area of Learning in and 
for Work and has new projects coming on stream. We are now looking to build 
capacity in this area. 

Our projects include development work with Local Enterprise Partnerships, employers, 
local authorities and national agencies, covering a wide range of vocational training and 
learning, including apprenticeships, traineeships, the Work Programme and employer 
funded training. Our development work helps to build expertise and evidence in what 
works in practice, as well as helping guide better policy. Across all of our work, NIACE 
places particular focus on championing the voice and experience of the learner. 

We are looking for enterprising and creative thinkers, with expertise, credibility and 
influence in the field. Your duties will include contributing to NIACE’s development and 
research projects, as well as supporting better policy and practice in Learning in and 
for Work. 

We would like to hear from candidates with the relevant experience regardless of their 
career stage. Applications are welcome from those who would like to work with us as 
independent consultants or in staff positions, at a range of levels. 

As an Investor in People, NIACE offers opportunities for staff development and Is 
committed to equality of opportunity in all aspects of its work. 

If you believe you can contribute to our work in this area, please send your CV 
and a covering letter, outlining your experience and motivation for applying, to 
Emma Hodgkinson via email at hr@niace.org.uk 

For further details on the roles, please visit our website: 
http://www.niace.org.uk/about-us/vacancies or contact 
Fiona Aldridge, Head of Learning in and for Work, 
on 0116 204 4246. 

Closing date: 12 noon, Monday 23 September 2013. 

NIACE is a company limited by ^ kBo& 

guarantee registered no. 2603322 
and a registered charity no. 1002775. 




MINDFUL 

EMPLOYER 


T, INVESTORS 
\ / IN PEOPLE 


c 


Alternatively the job description, supporting information and 
application form can be obtained from the recruitment department 
at Skills for Health Ltd, 1 st Floor Goldsmiths House, Broad Plain, Bristol 
BS2 OJP. Email recruitment@skillsforhealth.org.uk. 

Telephone 01 17 9221 155. 

The closing date is 23 September 201 3 
Interviews to be held on: 3 October 201 3 


Unfortunately we are only able to contact short listed candidates due to the large number of 
applications we receive. If you have not heard from us within 10 days of the post closing it 
means that unfortunately, you have not been successful on this occasion. Please reapply for 
any other suitable roles in the future. 


EMFEC 
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AWARDS 


HEAD OF QUALIFICATIONS 
RESEARCH AND DEVELOPMENT 


SALARY: £42,000 PA 


(according to ability 
and experience) 


We are seeking a professional and skilled Head of 
Qualifications Research and Development to direct, 
manage and develop an effective and efficient 
qualifications development function within the 
Qualifications Development Team, based in Chorley, 
ensuring that ABC Awards complies with the 
requirements of qualifications regulations and other 
external stakeholders. 


The Head of Qualifications Research and Development 
will work with a range of stakeholders including 
employers, training providers, regulatory bodies, trade 
associations and professional bodies to design, 
implement and maintain high quality qualifications and 
associated support materials and resources. 


The person appointed will be based at Robins Wood 
House, Aspley, Nottingham. However weekly travel to 
the Chorley office and relevant meetings will be 
required. A full clean driving licence is, therefore, 
essential. 

If you believe you have the necessary experience and 
skills and can contribute to our continued success, 
please visit www.emfec.co.uk or 
www.abcawards.co.uk or contact Tracy Roser on 
0115 8541628ortracyr@emfec.co.uk 

Closing date: 12 noon on Thursday 26 September 
2013lnterviews: Tuesday 8 October 2013 at 
Robins Wood House, Robins Wood Road, Aspley, 
Nottingham, NG8 3NH 

We do not accept CVs or late applications. No agencies please. 
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Do you have the qualities to be our Chief Executive? 


CHIEF EXECUTIVE (salary dependent on experience) 
London 


The Education and Training Foundation is a new organisation with an 
overarching remit to support the Further Education and Training sector. 
Operational from August 2013, the Foundation aims to encompass all sector 
providers. 

Fundamental objectives of the Foundation include developing provider good 
practice and enhancing the sector’s reputation. Our success will impact 
positively on improving learner experiences and outcomes, while also ensuring 
that the Further Education and Training sector is an attractive place to work. 

Working with the newly appointed Board, the Chief Executive will be 
instrumental in effectively establishing the Foundation and securing its 
future. The new Chief Executive will develop the business plan and lead 
the organisation in the successful achievement of its initial mission, values, 
strategic aims and objectives. This will include ensuring the imaginative 
implementation of the recommendations of the Commission on Adult 
Vocational Teaching and Learning (CAVTL), developing modern and 
innovative approaches to enhancing the professionalisation of the sector’s 
workforce and securing and sustaining the enthusiastic support of the many 
sector representative bodies. The successful candidate will need to demonstrate 
a personal and professional commitment to promoting equality and diversity. 


Key to the success of the new Chief Executive will be the ability to secure 
engagement and support throughout the sector. The ability to use the 
Foundation budget to ensure maximum impact and value for money and 
to leverage other funding opportunities and partnerships will be critical, as 
will the ability to forge strong and constructive relationships with Colleges, 
providers and stakeholders. 

The successful candidate will demonstrate a strong record of achievement at 
executive level with well developed networks in the education, training or skills 
environment and / or across Government or the wider public sector. Robust 
strategic leadership, policy development and organisational change 
management skills, together with experience of building, motivating and 
developing successful teams are essential. In addition, the ability to create a 
visible profile across the sector and ensure optimum support from key 
stakeholders will be of paramount importance. 

We are working in partnership with AoC Create on this important 
appointment. You can find all the details you should need at 
www.aocrecruit.co.uk/etfoundation or alternatively please contact 

Bernie Cullen at AoC Create on 020 7034 2631 for an informal discussion. 

Closing date for applications: Sunday 22nd September 2013 


> Create 


www.aocrecruit.co.uk/ etfoundation 


Deputy Principal y° u ’ re committed to putting learners first and delivering high quality, accessible provision it helps to be surrounded by people of a like mind. 

^ | . . You’ll fit in well here. ■ We’re continually thinking creatively about how we can best achieve our goals and finding innovative and effective ways 

(Curriculum and loiuallty) to do just that. It all adds up to a dynamic working environment and an inspiring and rewarding professional opportunity. ■ With over 21,000 
To £90k + health care + relocation stuclents > including over 1,700 on Higher Education programmes, Grimsby Institute operates from 15 sites and serves a wide geographical 

area stretching from the coastal towns of Scarborough in the north to Skegness in the south and inland to the market town of Louth. ■ This 
is an ideal platform for an experienced, values-driven FE leader who aspires to a future Principal role. A focus on quality is to the fore of our 
agenda and you’ll lead on this work, continuing to develop an innovative and appealing curriculum, firmly establishing our reputation as a 
college of choice in the communities we serve and exploring new opportunities for our HE and our 14-19 provision. 
■ We expect you’ll have direct experience of a senior leadership role in a large and complex organisation and that you’ll have a proven track 
record in curriculum and quality management (including strong data analysis skills). An able and effective ambassador, you’ll forge strong 
working partnerships in the region and be a visible leader within the Group. In return, you’ll find a supportive and committed group of 
colleagues and the opportunity to make a real difference in a location where a strong community spirit thrives. 


rmuncN nvbr 

SPMDS TIL . 


For more information, please visit 

www.grimsbydeputy.co.uk or contact 
Trudy Searle or Mike Galloway at Navigate 

on 07791 090141 / 07765 595758. 

Closing date: 23 September. 
Longlist interviews: 30 September. 
Final interviews: 7 & 8 October. 


GRIMSBY INSTITUTE GROUP 


^navigate 
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Deputy Principal, 

Curriculum, Quality & Customer Support 

Attractive six figure salary and benefits package 


GATESHEAD COLLEGE 


Gateshead College is focused on transforming the learning experience for students, dedicated to 
delivering outstanding teaching and learning which is personalised, rooted in "real life", and designed 
to equip students with the qualifications and qualities to give them the best chance of success. 


The newly appointed Principal & Chief Executive now requires a Deputy Principal of Curriculum, 
Quality & Customer Support to deliver an outstanding proposition to the learner. As part of the 
senior leadership team, reporting to the Principal & Chief Executive, you will inspire, motivate and 
provide exemplary strategic leadership. The post will require high quality input into a modern 
curriculum and will have a strong focus on all matters relating to quality and standards, planning 
and delivery as well as meeting financial targets. 


To succeed you will develop strong relationships, inspiring 
others to follow, creating an environment where world- 
class learning and teaching will flourish. You will have 
an impressive track record in a senior learning, 
teaching and quality role, together with 
experience of strategic development and 
financial management. 


For further detailed 
information and to apply, please 
visit www.aspenpeople.co.uk/gateshead 

For an informal discussion please 
contact Donogh O'Brien or Katy Gall at our 
recruitment partners, Aspen People, on 0141 212 7555 


Closing date: Friday 27th September 201 3 


GRIMSBY INSTITUTE GROUP 


INTERNATIONAL DEVELOPMENT 
DIRECTOR - G579 
£40,000 per annum plus 20% PRP 
Full Time 

This is an exciting opportunity for a successful international 
student recruitment manager to progress to the next level. 

We are seeking a passionate, innovative and inspiring individual 
to develop new income streams, working with businesses, 
educational establishments, agents and potential 
students/parents in overseas markets. 

You will be a confident, self starter with experience of preparing 
and delivering business plans and have the ability to engage 
with stakeholders at all levels. 

The role will include significant amounts of international travel. 

Closing Date: 30th September 2013 

For more information about the role, please contact 
Richard Hill, Managing Director - Commercial, 
the Grimsby Institute Group on 07500 225837 


Download an application form at: e£ 

CD 

www.latestvacancies.com/grimsby 





NORTH WEST KENT COLLEGE 


Deputy Principal 

Salary: £95,000 plus £3,500 annual car allowance 


With a turnover of £31 million and more than 4,000 full-time students across 
two campuses, North West Kent College is a progressive organisation with 
an ambition to inspire and to excel in everything that we do. 

Having recently completed a multi-million pound development scheme 
creating state-of-the-art teaching facilities at both our Gravesend and 
Dartford campuses and been ranked 12th in England based on the SFA’s 
tables of long courses success rates in 201 1/1 2, we believe that only the 
best is good enough for our students. 

Our current Deputy Principal is leaving to take on her first role as a 
Principal and we are searching for our next inspirational figure to 
continue our journey to become one of the best Colleges in the country. 


You will lead on all aspects of curriculum, teaching and learning by 
providing visionary leadership and direction to ensure the College 
delivers on its mission and values and where excellence becomes the 
norm in all aspects of our operations. 


As a dynamic leaderwith a proven track record at senior management 
level, you should combine first-rate interpersonal skills with an innovative 
approach to forge a collaborative and high performing culture. 

If you would like to discuss the post in more detail please contact either 
David Gleed, Principal or Yolanda Hughes, Clerk to the Corporation on 

01322 629401 


For further details or to apply, please visit our website 
www.nwkcollege.ac.uk 

Closing date for applications is 25 September 2013 midday 


Interviews will be held on both 21 and 22 October 2013 


The college is committed to promoting equal opportunities 
and actively encourages applications from disabled 
persons and ethnic minorities. 




jF'% INVESTORS 
IN PEOPLE 

» Nivuum JjJwy 
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To advertise 
with us call 
Hannah Smith on 
020 81234 778 
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* » 

WACC • 


Walsall 

Adult and 
Community 

College 



^ r xX* , 

Ofsted 

Outstanding 

College 


Walsall Adult and Community College is one of the first learning and skills providers to secure 
outstanding status with Ofsted with a clean sweep of grade one judgements across the board. 

We have a diverse curriculum which serves the needs of post-1 6 learners in vocational education, 
skills for life apprenticeships and community development. 

As part of our continuing growth and development as an outstanding provider we are seeking to 
recruit talented people to join us in the next stage of our journey including potential transition to 
independence from Local Authority control. 


Assistant Principal - Finance & Resources - responsibility for a key business support service and providing strategic and operational financial 
services; you will possess an appropriate professional qualification and develop high performance business support and finance teams 

Assistant Principal - Quality Assurance & Support - to lead our quality strategy and ensure we continue to develop as an outstanding college; 
you will have experience, at a senior level in an education environment, leading quality assessment and improvement as well as a successful track 
record in the leadership and management of teaching, learning and assessment. 

Senior Curriculum Leaders x : - to be responsible to the Vice Principal for strategic leadership, sound management, innovation for growth and 
development, within a broad ranging and diverse curriculum. Post 1 has a functional Skills and ESOL bias. Post 2 covers vocational provision and 
provision for adults with learning difficulties and disabilities (Please indicate if you are applying for Post 1 or Post 2). 

Business Development Advisor 0.5 - to be responsible to the Principal for all aspects of the college's marketing and business liaison activities in 
order to raise the college's profile locally, regionally and nationally as an outstanding provider and identify income generating opportunities. 

Planning & Funding Advisor 0.5 - to be responsible to the Vice Principal on all aspects of planning and optimising funding for curriculum and 
learning support activity and to establish effective mechanisms to ensure funding is efficiently planned, recorded and secured. 

Pathway Leaders x 2 (Supported Learning; Creative Arts) - Fundamentally teaching posts but with a lead on the development of a coherent and 
progressive curriculum pathway within a subject sector, providing curriculum expertise and guidance to the development of courses and 
approaches to teaching, learning and assessment within a designated pathway and subject sector. 


Closing date - 20th September 2013 

Assessments & Interviews - w/c 30th September 201 3 & w/c 7th October 201 3 
(2 consecutive day process) 


For further details on all these posts and an application form, please visit our website www.wacc.ac.uk or email Karen Winkle (winklek@wacc.ac.uk), 
telephone 01 922 663000 ext 3008 or write to Karen Winkle, HR Manager, Walsall Adult & Community College, Hawbush Centre, Beeches Road, Walsall, 

West Midlands, WS3 1 AG . 

Walsall Adult and Community College is committed to: an extensive staff training and development programme; actively promoting both sustainability and equal 
opportunities for all staff and students; safeguarding and promoting the welfare of young people and vulnerable adults and expects all staff and volunteers to 
share this commitment 


www.wacc.ac.uk 
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VhetmmhuOmmetitm 

<J I a r 2013 

Encourage your learners to email FE Week 
a photograph that represents college or 
apprentice life for them to be in with a 
chance of winning an amazing prize! 


INFO 

A selection of submissions will be published in the 
FE Week newspaper and online. 

Email one entry by 5pm on 4th October 201 3 to 
feweekandmefdfeweek.co.uk p including contact 
details and the name your course and college. 

Our readers will vote for the winner, which will be 
announced on 3rd November 2013. 
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FE Week Sudoku challenge 
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Difficulty: 

EASY 


How to play: Fill in all 
blank squares making 
sure that each row, 
column and 3 by 3 box 
contains the numbers 
1 to 9 

Solutions: Next week 


Difficulty: 

MEDIUM 


FE Week mini-mascoi 


Follow the adventures of FE Week’s 
biggest and smallest fan! 



Mostly this week I’ve been wearing 
my new Disney Planes PJs 

You can also follow our FE Week mini-mascot 
on Twitter @daniellinford 






